- LLYMENT AGRL _.__NT
CITY MANAGER, CITY OF BISBEE

This Employment Agreement (the “Agreement”) is entered into on this 14" day of April,
2021, by and between the City of Bisbee, an Arizona municipal corporation (hereinafter the
“City”) and Stephen J. Pauken (hereinafter the “Manager”). The City and Manager may
hereinafter be referred to individually as a “Party” or collectively as the “Parties.”

WHEREAS, the Mayor and Council are authorized by Article III of the Bisbee City
Charter to appoint a City Manager of the City of Bisbee; and

WHEREAS, Stephen J. Pauken has demonstrated to the satisfaction of the Mayor and
Council that he has the administrative and executive abilities and the qualifications to fulfill the
responsibilities of this position and is willing and able to accept this appointment as the City
Manager of the City of Bisbee;

NOW THEREFORE, the City and the Manager hereby agree, in consideration of the
mutual covenants stated below, to the following terms and conditions:

1. EMPLOYMENT AND DUTIES.

1.1 The Mayor and Council of the City of Bisbee hereby appoint Stephen J. Pauken
as the City Manager of the City of Bisbee subject to the terms and conditions of this Agreement,
the City Charter and City Code, now in effect or hereafter amended. The Manager shall serve as
the administrative head of the government of the City with all of the authority, duties and
responsibilities that are specified in the Arizona Statutes and in t  ordinances, resolutions and
other actions of the City, as these may be amended from time to time. The Manager hereby
agrees to accept this appointment and to perform these duties and responsibilities faithfully and
to the best of his ability, in a manner that is consistent with the requirements of the laws of the
City and this State. Manager shall comply with applicable laws of the State of Arizona and the
International City Management Association (“ICMA”) Code of Ethics. Manager shall also
perform such other administrative and exccutive duties as required by his position or assigned to
him by the City Council.

1.2 Manager will devote his working day to the business of the City, it being
recognized and agreed that the position of City Manager is full-time and that he will hold no
other positions for monetary gains without prior written approval of the City Council. The
Manager shall be allowed to assume occasional teaching, writing, speaking, consulting and
similar work on his own time, provided that this does not conflict with the performance of this
Agreement.

1.3 Notwithstanding the full-time nature of Manager’s duties, he shall conduct his
work hours as an executive employee, thereby giving Manager the discretion as to his actual time
and place of work which may include occasional working after regular work hours and on
holidays. Such executive obligation will include the privilege that Manager also has the
discretion to absent himself from City offices for personal reasons provided that the operations of



the City will not suffer and that he can be reached on short notice. Manager agre  that to the
extent possible, he will make his schedule available to City employees and Councilmembers at
least one week in advance.

1.4 Manager shall be an exempt employee under the Fair Labor Standards Act and is
therefore not eligible for overtime.

2. TERM.

2.1 Man: r shall serve an indefinite term, at the pleasure of the Mayor and Council,
commencing on . The Manager shall commence employment as City Manager
on the 15th day of April, 2021 (the “Commencement Date”). Pursuant to the requirements of the
City Code, the Manager shall be subject to removal by majority vote of the Mayor and Council
for malfeasance or misfeasance in the performance of his duties or if he is convicted of a felony
or any offense in violation of his official duties. The Manager may be subject to termination
with or without cause by the Mayor and Council, subject to the express provisions of the City
Charter and this Agreement.

2.2 In the event Manager voluntarily resigns as City Manager, Manager shall ‘ve the
City Council sixty (60) days’ advance notice unless the Parties agree otherwise.

2.3 If the Manager is removed for cause, the Manager shall be paid upon his removal
the salary that has accrued to her upon the date of removal, together with the value of all accrued
paid time off. If the Manager is terminated at the discretion of the Mayor and Council, the
Manager shall be entitled to his accrued salary and paid time off to that date and his salary for
the next three (3) months following the adoption of the preliminary resolution for removal. If the
Manager voluntarily resigns, he shall be entitled to his accrued salary and paid time off to the
date of the conclusion of his employment.

3. COMPENSATION AND BENEFITS.

3.1 The City shall pay the Manager for his services an annual base salary of Eighty-
Eight Thousand Dollars ($88,000.00), to be paid in installments at the same time and same
manner as other full-time employees of the City are paid. Following the completion of the first
six months of the term of this Agreement, the Mayor and Council shall conduct a performance
review of the Manager. In the event that the Mayor and Council are in agreement that the
Manager is performing in a satisfactory manner and is continuing to fulfill the obligations of this
Agreement as required, the compensation for the Manager shall be increased to the rate of One
Hundred Thousand Dollars ($100,000.00) per year from that date forward. At the discretion of
the Mayor and Council, the Base Salary may be adjusted either as part of the budget process or
by other action of the Council. The decision to increase or not increase the Base Salary of the
Manager is solely within the discretion of the Mayor and Council.

3.2  In addition to the salary and benefits described in Paragraph 3.1 of this
Agreement, the Manager will receive the following benefits:
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3.2.6

The Manager shall receive the same health, i disability, vision and
dental insurance benefits that are made available to other unclassified
regular full-time employees of the City. The Manager shall also be a
participant in the Arizona State Retirement System, as a City employee.
In addition, the Manager shall be entitled to receive all other fringe
benefits that are available to other unclassified fuli-time City employees,
on the same basis as those employees.

The Manager shall be entitled to the same paid time off for vacation,
holidays and sick leave as is made available to other unclassified
employees of the City. This shall include not less than Two Hundred and
Eight Hours (208) per year of paid time off.

The City shall provide the Manager with a suitable vehicle to be used in
connection with City business. The City shall provide the maintenance
and fuel necessary for this vehicle. Unless specifically authorized by the
Mayor and Council, this shall not be a take home vehicle. If a City
vehicle is not available, the Manager will provide his own vehicle with
mileage reimbursement at the current federal rate to be paid by the City to
the Manager for any work-related travel.

Reimbursement for business expenses, which must be related to the
Manager’s duties and be for the best interest of the City. This may include
the purchase of food and refreshments for persons with whom the
Manager works, does business with, or negotiates with when such
activities are for the City’s benefit. In addition, the Manager shall be
entitled to per diem at the established City rate for travel outside of the
City.

The City shall also provide the Manager with a cell phone for use on City
business. The Manager shall reimburse the City for that portion of any
additional expense associated with the use of this cell phone that is not
related to City business.

The City shall budget and pay for the Manager’s membership and
participation in the Arizona City Managers Association (ACMA) and the
International City Managers Association (ICMA), as necessary for the
Manager to obtain the educational and information benefits offered by
these organizations, for the overall good of the City. The City may
provide funds for the participation in additional organizations, depending
upon the availability of funds. Payment for travel and subsistence
expenses of the Manager for approved short courses, seminars or institutes
of more than one day that are necessary for his professional development
and for the good of the City. The Manager shall notify the Mayor and
Council of his attendance plans.



4. RESIDENCY.

Residence in the City at the time of appointment of a Manager shall not be required as a
condition of the appointment, but within 90 days after reportit  for work, the Manager must
become a resident of the City, unless the Mayor and Council approve the Manager’s residence
outside the City.

S. INDEMNIFICATION.

The City shall defend, hold harmless and indemnify the Manager against any claims, demands,
legal actions and judgments that may arise out of any alleged act or omission occurring within
the scope of the performance of the Manager’s duties under this Agreement. The City shall
provide liability insurance at the City’s own expense, which may be thot i the City’s overall
coverage, for such claims, demands and actions. The City’s responsibinty to defend, hold
harmless and indemnify shall not extend to unlawful actions or to willful or wanton actions that
are outside of the scope of the Manager’s duties under this Agreement.

6. PERFORMANCE EVALUL. . .ONS.

The City and the Manager agree that periodically they shall meet to discuss and evaluate their
mutual working relationship, rapport, goals and objectives. The Manager’s performance shall be
evaluated not less than every six (6) months for the first year of this Agreement. Thereafier they
shall meet as often as the Mayor and Council deem to be necessary, but not less than annually.
Following any such evaluation, the parties may also discuss the terms and conditions of this
Agreement and any amendments that they may deem to be appropriate.

7. GENERAL PROVISIONS.

7.1.  This Agreement constitutes the entire Agreement between the parties and fully
incorporates any prior oral or written understandings between them. This Agreement may only
be amended by a written instrument signed and approved by both parties in the same manner as
this Agreement.

7.2.  Pursuant to A.R.S. § 38-511, as applicable, the provisions which are incorporated
herein by reference, all parties are hereby put on notice that this Agreement is subject to
cancellation by the City if any person significantly involved in initiating, negotiating, securing,
drafting or creating the Agreement on behalf of the City is, at any time while the Agreement is in
effect, an employee or agent of any other party to the Agrcement in any capacity or a consultant
to any other party of the Agreement with respect to the subject matter of the Agreement.

7.3.  The provisions of this Agreement are severable. In the event that any term of this
Agreement may be held to be in violation of any federal, state or local law, the remaining terms
and conditions shall remain in effect.

7.4.  This Agreement shall be governed by the law of the State of Arizona, and suits
pertaining to this Agreement may be brought only in courts in the State of Arizona. Venue for



any such action shall be in the Cochise County Suj ior Court.

7.6 Any notice concerning this Agreement must be in writing delivered personally or
sent by certified registered mail as follows:

To CITY: To MANAGER:

City Clerk Stephen J. Pauken

76 Erie Street

Bisbee, Arizona 85603 Bisbee, Arizona 85603

7.5.  No right or interest in this Agreement shall be assigned by the Manager without
prior written permission of the City, and no delegation of any duty of the Manager shall be made
without prior written permission of the City.

IN WITNESS WHEREOF, the Parties have caused this / eement to be executed, the
day and year first herein written:

MANAGER C /F BISBE
'M\\ N)ﬂ-"\— T — /s»/g
Stcphcn'J . PA{.&ken Ken Budge, Mayor (/(\

ATTEST:

ASNnICC Loronaao, LIty LICrkK

APPROVED AS TO FORM:

1, PLC





